
 

 

 

Report on SDG 5 

Progress Towards Gender Equality 
 

 

 

 

 

 

 

Daffodil International University 
 

September 2023 

 

 

 



Progress Towards Gender Equality 

2 
 

 

 

 

 

 

 

Progress Towards Gender Equality 
 

SDG5: 

 
Sustainable Development Goal 5 concerns gender equality and is fifth of the 17 Sustainable Development 
Goals established by the United Nations in 2015. The 17 SDGs recognize that action in one area will affect 
outcomes in others, and that development must balance social, economic and environmental 
sustainability. 
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DIU’s Contribution and Progress: 

Percentage of Female Students in 2022 39% 

Percentage of Female Students in 2021 36.5% 

Increase of Female Students 2.5% 

Percentage of Female Faculty in 2022 49.5% 

Percentage of Female Faculty in 2021 49% 

Increase of Female Faculty 0.5% 

Female students’ accommodation in Female 
hostels 

1500+ 

Percentage of Female students graduated in 2022 35%+ 

 

DIU has implemented the following policies to ensure equality, diversity and Inclusion 

Sl. No Topic 

1 Maternity Leave Policy 

2 Anti-Harassment and Non-Discriminatory Policy 

3 Policy for Managing Women’s Career Counseling Services 

4 Women Access, Participation, Counseling and Mentoring Policy 

5 Equality, Diversity, and Inclusion Policy 

 
Scholarship Facilities for poor students at DIU: 

● 10% waiver for female students 
● DIU Scholarship 
● Need-based Waiver 
● Talent Scholarship Program 
● Freedom Fighter Quota Waiver 
● Scholarship for 'Are you the next startup?' 
● Chairman Endowment Fund Scholarship 
● Lutfar Rahman Scholarship 

https://sustainability4d.daffodilvarsity.edu.bd/maternity-leave-policy
https://sustainability4d.daffodilvarsity.edu.bd/anti-harassment-policy
https://sustainability4d.daffodilvarsity.edu.bd/policy-for-managing-women-career
https://sustainability4d.daffodilvarsity.edu.bd/women-access-participation-policy
https://sustainability4d.daffodilvarsity.edu.bd/equality-diversity-and-inclusion-policy
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● Razia Begum Scholarship 
● Mofiz Uddin Majumder Scholarship 
● Delwar Hussain Chowdhury Scholarship 
● Late Hafez Md. Abdur Rahim and Late Mrs. Jarina Begum Scholarship 
● Late Professor Dr. Ahmad Husain and Late Mrs. Mahbuba Hossain Scholarship 
● Akij Group (Trust) Scholarship 
● Talent hunt scholarship for foreign students: https://daffodilvarsity.edu.bd/int-

scholarship/scholarship-int 
 
Link: https://daffodilvarsity.edu.bd/scholarship  
 
Female Hostel Facility: 

There are three hostels for female students’ accommodation at DIU.  

1. Rowshan Ara Scholars Garden 1 
2. Rowshan Ara Scholars Garden 2 
3. DISS Female Hall 

 

Hostel Facilities: 
 

 

https://daffodilvarsity.edu.bd/int-scholarship/scholarship-int
https://daffodilvarsity.edu.bd/int-scholarship/scholarship-int
https://daffodilvarsity.edu.bd/int-scholarship/scholarship-int
https://daffodilvarsity.edu.bd/scholarship
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Hall facilities: https://hall.daffodilvarsity.edu.bd/ 

Childcare Facilities for Female students and staff at DIU campus: 
 

Number of Children received facilities at childcare center 60+ 
 

 

Facilities at Childcare center: 

1. One-stop daycare service & pre-education 
2. Run by nationally and internationally experienced persons 
3. Expert teachers and caring personnel 
4. Complete parental care with a homely environment 
5. Necessary services for mental, social, and physical growth/development of the child 
6. Best fit room, toys, and environment for a particular age group 
7. High Security with CCTV surveillance 
8. Right information sharing with the guardians/parents regarding their children 
9. Air-conditioned, spacious rooms 
10. Fire extinguisher, First aid & hygienic environment 
11. Necessary instant medical support 

Link: https://daffodilvarsity.edu.bd/daycare/daycare-facility  
 
Contributions to Knowledge: 

The researchers of Daffodil International University conducted research and subsequently published the 
research results in reputed journals that contributed to the knowledge domain of SDG-5. Below is a 
highlight of such contribution: 
 

SL. Title of Research Publication 

1 
Discrimination and social exclusion of third-gender population (Hijra) in Bangladesh: A brief 
review 

https://hall.daffodilvarsity.edu.bd/
https://daffodilvarsity.edu.bd/daycare/daycare-facility
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2 
Psychological impact of school closure and social isolation on female students during Covid-19: 
A case study from Bangladesh 

3 
Drug Addiction and Substance Use Among the Dalit Married Adolescent Girls in Bangladesh: a 
Cross-Sectional Survey 

4 
Chemical composition of pumpkin (Cucurbita maxima) seeds and its supplemental effect on 
Indian women with metabolic syndrome 

5 
How Does Green Innovation Strategy Influence Corporate Financing? Corporate Social 
Responsibility and Gender Diversity Play a Moderating Role 

6 
Defensive Silence, Defensive Voice, Knowledge Hiding, and Counterproductive Work Behavior 
Through the Lens of Stimulus-Organism-Response 

7 
Hormonal Therapy for Gynecological Cancers: How Far Has Science Progressed toward Clinical 
Applications? 

8 Classifying Gender Based on Life Partner Choosing Factor using Supervised Machine Learning 

9 
The impact of board gender diversity on the financing costs of microfinance institutions: a global 
evidence 

10 
Exploring factors associated with women’s willingness to provide digital fingerprints in 
accessing healthcare services: A cross‐sectional study in urban slums of Bangladesh 

Daffodil International University (DIU) uses its self-developed ERP and SmartEdu system to 
systematically measure/track women's application rate, acceptance/entry rate and study completion 
rate at the university. It also uses self-developed online Mentoring Management System and Course 
Counselling System to keep systematic tracking of all the activities by female and male students 
separately. 

Use of ERP System by DIU to Track and measure students’ (male & Female) 
Registration/application 
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Use of DIU SmartEdu System to Track and measure students’ (male & Female) 
Acceptance/Admission 
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Study completion/graduation tracking and recording in DIU system 
 

 
 
The Policy on Women Access, Participation, Counseling and Mentoring (clause 4) highlighted the 
tracking and measuring of gender-wise application, admission, graduation  

The clause 4 of DIU Policy on Women Access, Participation, Counseling and Mentoring 
highlighted the tracking and measuring of gender-wise application, admission, graduation: 

4. Student counseling & Admission department will keep separate records of all male and 
female applicants who applied for admission and who got admitted. The office of the Controller 
of Examinations of DIU will track and maintain separate records of male and female students 
graduated from each program in each semester 

Policy link: https://sustainability4d.daffodilvarsity.edu.bd/women-access-participation-policy  
 
Policy for Managing Women’s Career Counseling Services:  
https://sustainability4d.daffodilvarsity.edu.bd/policy-for-managing-women-career  
 

https://sustainability4d.daffodilvarsity.edu.bd/women-access-participation-policy
https://sustainability4d.daffodilvarsity.edu.bd/policy-for-managing-women-career
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Example of use of self-developed online-based Course counselling system by DIU 
 

 
 
Example of use of self-developed online-based Mentoring management system by DIU 
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Financial Waiver for Female students as a means of women’s access scheme 
 

Link: https://daffodilvarsity.edu.bd/scholarship  

 

 

Scholarship Policy: 

https://daffodilvarsity.edu.bd/photos/pdf/scholarship-policy.pdf  
 

 

https://daffodilvarsity.edu.bd/scholarship
https://daffodilvarsity.edu.bd/photos/pdf/scholarship-policy.pdf
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Targeted Supports for Women: 

• DIU Medical Center Facility Link: https://daffodilvarsity.edu.bd/medical/diu-medical-center  
• Daffodil Angel’s Day Care (Child-care facility): https://daffodilvarsity.edu.bd/daycare/  
• Maternity Leave Policy: https://sustainability4d.daffodilvarsity.edu.bd/maternity-leave-policy  

DIU Policy on Women Access, Participation, Counseling and Mentoring Covered Encouraging 
women to get admitted in subjects where they are underrepresented 

The clause 8 of the above-mentioned DIU policy covered Encouraging women to get admitted 
in subjects where they are underrepresented. 
 (https://sustainability4d.daffodilvarsity.edu.bd/women-access-participation-policy) 

8. DSA in collaboration with NGOs, educational institutions, local community will carry out 
outreach activities to encourage the women to get admitted in different subjects such as, 
engineering, mathematics, journalism, real estate etc. where they are underrepresented. 

Activities and Events 

Empowering Youth through Cross-Cultural Learning: UMAP Discovery Camp 2023 

Md. Mahmudul Hasan Suzan, a student from DIU's 
Department of Computing & Information System, 
participated in the "UMAP Discovery Camp 2023: The Globe 
Discover Indonesia" in collaboration with Indonesian 
universities. During the two-week camp, Suzan attended 
seminars on various topics, interacted with local students, 
and explored Indonesian culture and landmarks. His 
experience underscores the importance of cross-cultural 
learning and youth engagement in promoting global unity and advancing the Sustainable Development 
Goals (SDGs). 

Organized a seminar, titled Safe Workplaces, 
Strong Workforces: Addressing and Preventing 
Sexual Harassment 
 

To create awareness to prevent sexual harassment, 
eve-teasing, ragging, and violence against women 
on workplace, Daffodil International University 
organized a seminar, titled "Safe Workplaces, 
Strong Workforces: Addressing and Preventing 
Sexual Harassment" organized by the University's 
Complaint Committee to Prevent Sexual 

https://daffodilvarsity.edu.bd/medical/diu-medical-center
https://daffodilvarsity.edu.bd/daycare/
https://sustainability4d.daffodilvarsity.edu.bd/maternity-leave-policy
https://sustainability4d.daffodilvarsity.edu.bd/women-access-participation-policy


Progress Towards Gender Equality 

12 
 

Harassment at Daffodil Smart City. Ms. Nilufer Ahmed Karim, Freelance Gender & Management 
Consultant and Gender & Participatory Action Research Specialist at American Solidarity Centre and Prof. 
Dr. Sunjida Shahriah, Physician, Counselor and Psychotherapy Practitioner at Phoenix Wellness Center, 
Bangladesh were present as special guests. 
 

Artistry Unveiled: BSCIC-DIU Handicraft Fair 

The BSCIC and DIU jointly presented a 5-day 
Handicraft Fair at Daffodil Plaza, Sobhanbagh, 
Dhaka. Showcasing 25 artisans' work. This fair 
celebrates creativity and craftsmanship. Open daily 
from 10 am to 8 pm until June 5, it offers diverse 
products, including textiles, boutiques, leather 
crafts, and honey. Join us to support local artisans 
and sustainable practices. 

 

Empowering Women in IT: DIU Hosts Seminar on IT Entrepreneurship 

Daffodil International University, in partnership with 
Bangladesh Women in IT (BWIT), organized a seminar 
titled "Design Your Career as IT Entrepreneurship and 
Grow" at Daffodil Smart City in Ashulia. The event 
aimed to empower women in IT entrepreneurship and 
featured participation from the Girls Computer 
Programming Club of DIU. Key figures like Ms. 
Nazneen Kamal, Vice President of BWIT, along with 
Ms. Ambareen Reza, Co-Founder of Foodpanda, and 
Ms. Nigar Sultana, Director of ICT at TMSS, shared 
insights. The seminar emphasized the importance of 
promoting entrepreneurship among women in IT, 
contributing to gender equality and aligning with Sustainable Development Goals (SDGs). 

 
 


